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Early years and primary
· The government hopes to launch an “evidence-based” maths programme to improve numeracy outcomes for children in early years settings. A DfE tender https://www.find-tender.service.gov.uk/Notice/070870-2025  shows it is seeking organisations interested in bidding for a contract to deliver the programme “to at least 5,000 settings”. The £5.4 million contract is due to run for three years and five months, from April 2026 to August 2029. https://schoolsweek.co.uk/5-4m-scheme-to-boost-maths-skills-in-early-years-settings/

· New Test Operations Service provider: information for schools and local authorities. From September 2025, Pearson will provide the Test Operations Service, supporting national curriculum assessments on behalf of the Standards and Testing Agency.  https://www.gov.uk/guidance/new-test-operations-service-provider-information-for-schools

· Updated. Information for eligible schools about the School-based Nursery (SBN) Capital Grant for 2025 to 2026. https://www.gov.uk/guidance/school-based-nursery-capital-grant-2025-to-2026
Ministers have urged primary schools without space for a full nursery to consider teaming up with a childminder to provide early years provision on their sites. Under the Department for Education’s school-based nurseries capital grant programme, schools can apply for up to £150,000 to repurpose disused classrooms into nurseries. The funding can also be used to convert space to host a childminder in schools that might not have room or the expertise to run a full nursery. The news follows a law change last year that means childminders no longer have to work from their home – which experts say schools are unaware of. The publicity around the scheme also focuses on nurseries, rather than the option for childminders. Schools have until 5pm on December 11 to apply for the second wave of funding and are being reminded they can team up with childminders. Schools with poorer intakes and top Ofsted grades are being prioritised for funding in the second phase of the nurseries grant. The DfE allocated £37 million last year in capital investment to create 300 new or expanded nurseries on primary school sites in England. The second phase will see £45 million allocated to create a further 300 new or expanded nursery classes, which the government said would offer “up to 7,000 more places” from September 2026.

· Multiplication tables check attainment: 2025 https://www.gov.uk/government/statistics/multiplication-tables-check-attainment-2025
· Average attainment score of those who took the check increased 0.3 points (based on unrounded figures) for all pupils since 2024, from 20.6 to 21.0. 
· 37% of eligible pupils scored 25 (full marks) in the multiplication tables check, an increase of 3 percentage points compared to 2024 from 34%. This was the most common score achieved.
· Disadvantaged pupils performed less well in the multiplication tables check than non-disadvantaged pupils. The average attainment score of pupils who took the check increased for disadvantaged pupils from 18.9 to 19.3, and for non-disadvantaged pupils from 21.3 to 21.7.
· For the fourth year in a row, boys outperformed girls with an average score of 21.2 compared with 20.7 for girls, but both increased by 0.3 percentage points from last year. A larger proportion of girls (97 per cent) completed the MTC than boys (95 per cent).
· NAHT says the exercise is unfair for pupils with SEND
For a collection of previous results, see https://www.gov.uk/government/collections/statistics-multiplication-tables-check-attainment 

· The government will need to tackle the disadvantages that boys from low-income families face if it is to meet its new school-readiness targets, a new report warns. The Institute for Government (IfG) says that successive governments have failed to address entrenched inequalities in early years outcomes for these children. It warns that boys eligible for free school meals (FSM) are one of the lowest attaining groups at age 5, adding that, within this group, some are extremely far off attaining a “good level of development” (GLD). https://www.instituteforgovernment.org.uk/our-work/topics/policy-making/series-policy-making-left-behind-groups/school-readiness

· There are a growing number of families struggling to find childminder or nursery places, with many childminders now saying they can no longer afford to take on three- and four-year-olds because of lower government funding rates for older pre-school children. https://www.bbc.co.uk/news/articles/cd0490erp13o

· Dermatologists have criticised an actor’s new skincare brand, calling it “dystopian” for creating face masks for four-year-olds, warning that the beauty industry is now expanding its reach from teenagers to toddlers. It comes as a growing number of brands are moving into the children’s, teenage and young adult skincare market. In October, the first skincare brand developed for under-14s, Ever-eden, launched in the US. Superdrug has just created a range for those aged between 13 and 28. A number of brands have surged in popularity among very young social-media users, creating a phenomenon known as “Sephora kids”. These children share videos showcasing beauty products from Drunk Elephant, Bubble, Sol de Janeiro and similar brands. https://www.theguardian.com/fashion/2025/nov/16/dermatologists-criticise-dystopian-skincare-products-aimed-at-children



School and academy finance
· National funding formula for schools and high needs from 2025. https://www.gov.uk/government/publications/national-funding-formula-for-schools-and-high-needs-from-2025
This states that the minimum per-pupil funding levels (MPPL) will increase to £5,115 for primary pupils and £6,640 for those in secondary schools. But analysis of the NFF shows that almost all of the increase is the result of DfE rolling the Schools Budget Support Grant and National Insurance Contributions Grant into core funding, rather than an uplift to schools’ budgets. Once those grants are removed, the real increase to minimum per-pupil funding levels is just 0.02 per cent, according to Mr Oxenham. The uplift applied across most other NFF factors is 2.11 per cent, in line with inflation. This level of funding is far below projected school cost pressures for 2026-27. Schools funded through the minimum could face reductions of 3.5 per cent to 4 per cent in turnover when cost pressures are accounted for. See https://www.tes.com/magazine/news/general/school-funding-fall-in-real-terms-funding-formula 

· Local authority guidance for implementing the funding system for the 2026 to 2027 financial year. https://www.gov.uk/government/publications/pre-16-schools-funding-local-authority-guidance-for-2026-to-2027

· Tables showing provisional national funding formulae (NFF) allocations for the schools and central school services blocks from 2026 to 2027. https://www.gov.uk/government/publications/national-funding-formula-tables-for-schools-and-high-needs-2026-to-2027 

· Updated collection. Guidance, allocations and conditions of grant for pre-16 schools funding. https://www.gov.uk/government/collections/local-authorities-pre-16-schools-funding

Governance
· DfE has updated “Effective governance resources. Support for maintained school governing bodies, academy trust boards, leaders and governance professionals (clerks) in developing sustainable and effective governance.” See https://www.gov.uk/government/publications/effective-governance-resources

· Guidance on the strategic leadership and governance of local-authority-maintained schools. https://www.gov.uk/government/publications/maintained-schools-governance-guide
· Guidance on strategic leadership and the governance of academy trusts. https://www.gov.uk/government/publications/academy-trust-governance-guide

Breakfast clubs
· Half a million more children will benefit from Best Start free breakfast clubs from April. Applications are now open for the next wave of 500 schools with 40% of pupils on free school meals to benefit from the programme. The government has increased the per child funding rate for mainstream schools to £1. Schools will also receive a guaranteed £25 a day to cover staffing and admin so every type of school can easily deliver a breakfast club. For an average school with 50% take up, the total funding package has increased by 28%.  By prioritising schools with the highest proportion of pupils on free school meals the rollout ensures the real-life impact of free breakfast clubs goes first to where it is most needed. A further 1,500 primary schools will start offering the free clubs in September 2026, with applications due to open in January, altogether helping to extend benefits to over 200,000 more underprivileged children. This will includes a stipulation schools must offer 30 minutes of childcare before school https://www.gov.uk/government/news/more-free-breakfast-clubs-to-tackle-cost-of-living-head-on 

· Free breakfast clubs: school case studies. Examples of how schools are delivering free breakfast clubs and the benefits they can provide for pupils, families and schools. https://www.gov.uk/government/collections/free-breakfast-clubs-school-case-studies 

· Apply to join phase 1 of the national rollout of free breakfast clubs. Use the online service to express your interest in joining phase 1 of the national rollout, from April 2026. https://www.gov.uk/government/publications/apply-to-join-phase-1-of-the-national-rollout-of-free-breakfast-clubs


· Free breakfast clubs: guidance for schools and trusts https://www.gov.uk/government/publications/free-breakfast-clubs-guidance-for-schools-and-trusts


· Free breakfast clubs grant 2025 to 2026 academic year. https://www.gov.uk/government/publications/free-breakfast-clubs-grant-2025-to-2026-academic-year

· Guide for parents on breakfast clubs. https://educationhub.blog.gov.uk/2025/11/free-school-breakfast-clubs/

· Support for school breakfast club provision. https://www.gov.uk/guidance/national-school-breakfast-club-programme 

· Breakfast clubs early adopters grant: 2025 to 2026 academic year. Guidance for schools and local authorities on funding for free breakfast clubs for primary schools from September 2025 to March 2026. https://www.gov.uk/government/publications/breakfast-club-early-adopters-grant-2025-to-2026-academic-year

Suspensions and exclusions
· Suspensions and permanent exclusions in England: autumn term 2024 to 2025 https://www.gov.uk/government/statistics/suspensions-and-permanent-exclusions-in-england-autumn-term-2024-to-2025 
· Suspensions have decreased since autumn term 2023/24, but remain higher than the pre-pandemic autumn term
· The rate of suspensions in the autumn term of 2024/25 was 4.02 (per 100 pupils). This is lower than autumn term 2023/24 when it was 4.13, but higher than the pre-pandemic autumn term (2019/20) rate of 2.17.
· There were 335,700 suspensions, which represents a decrease of 10,600 compared to the previous autumn term when there were 346,300 suspensions. This is higher than autumn term 2019/20, when there were 178,400 suspensions.
· Those eligible for free school meals had a suspension rate almost four times that of non-eligible pupils (9.73 vs 2.11), and had an exclusion rate six times higher (0.12 vs 0.02). The suspension rate for pupils with an EHCP (10.31) or receiving SEN support (11.09) remains much higher than those without identified SEN (2.46).
· The drop in the rate of suspensions in autumn 2024-25 compared wit the previous year was driven by a decrease in secondary schools. The suspension rate increased in all primary year groups except for Year 6 compared with the previous year, and decreased in all secondary year groups.
· Year 9 continued to have the highest suspension rate at 11.12, followed by Year 10 with a rate of 10.50.
· The suspension rate for both boys and girls decreased compared with the previous autumn term, from 5.15 to 5.01 and 3.08 to 2.99, respectively. Boys were still one and a half times more likely to be suspended than girls, though the difference was decreasing.
· Permanent exclusions have also decreased since autumn term 2023/24 but remain higher than the pre-pandemic autumn term
· In autumn term 2023/24 the rate of permanent exclusions was 0.04, equivalent to 4 permanent exclusions for every 10,000 pupils. This is a decrease of 0.01 compared to autumn term 2023/24, when the rate was 0.05. This is similar to autumn term 2019/20 when the rate was also 0.04.
· There were 3,700 permanent exclusions, this is a decrease of 500 compared to the previous autumn term when there were 4,200. This is higher than autumn term 2019/20 when there were 3,200 permanent exclusions.
· The rate was 0.11 for those with an EHCP, 0.14 for those with SEN support and just 0.02 for those without identified SEN.
· The number of permanent exclusions was highest in secondary schools at 3,100, accounting for 84 per cent of all permanent exclusions in autumn term 2024-25.
· The permanent exclusion rate decreased in secondary schools from 0.10 per 100 students to 0.09. The permanent exclusion rate in primary remained the same as the previous autumn term at 0.01.
· Persistent disruptive behaviour continued to be the most common reason for suspension
· Persistent disruptive behaviour accounted for 51% of all reasons given for suspension and for 38% of reasons for permanent exclusions.

Attendance
· Attendance. The attendance rate (proportion of possible sessions attended) was 93.91% across all schools in the week commencing 03 November 2025. The absence rate was, therefore, 6.09% across all schools. By school type, the absence rates across the week commencing 03 November 2025 were:
· 4.76% in state-funded primary schools (3.16% authorised and 1.61% unauthorised)
· 7.32% in state-funded secondary schools (4.38% authorised and 2.95% unauthorised)
· 11.88% in state-funded special schools (8.34% authorised and 3.54% unauthorised)
Absence was 0.02 percentage points higher across all schools in the week commencing 03 November 2025 than in the equivalent week in the last academic year (week commencing 04 November 2024). This has been driven by a 0.07 percentage point increase in unauthorised absence. Authorised absence decreased by 0.05 percentage points.
The attendance rate across the 2025/26 academic year to date was 94.08%. The absence rate was, therefore, 5.92% across all schools. By school type, the absence rates across the 2025/26 academic year to date were:
· 4.58% in state-funded primary schools (3.18% authorised and 1.40% unauthorised)
· 7.18% in state-funded secondary schools (4.54% authorised and 2.64% unauthorised)
· 11.99% in state-funded special schools (8.68% authorised and 3.32% unauthorised)

· DfE has updated “Monitor your school attendance: user guide”  https://www.gov.uk/government/publications/monitor-your-school-attendance-user-guide


· AI-driven reports that government said would help bring attendance “back to – and beyond – pre-pandemic levels” (see last Update) have been suspended just days after they were launched. The reports are no longer able to be viewed, following complaints the results were inaccurate. The government said last week the targets set in ABIE reports would be “indicative” this year. “Official” ones will be sent next September. https://schoolsweek.co.uk/embarrassing-ai-attendance-reports-suspended-days-after-launch/

SEND
· Reform party statements on SEND:
· There is a “crisis of over diagnosis”. “Stop labelling people. Just say, ‘You need a bit of extra support; you might need a bit of extra time.’ In particular, neurodiverse conditions such as ADHD are being over-diagnosed
· Government should launch a trial of “schools-based” support at select councils which would involve scrapping annual EHCP reviews  in favour of key stage reviews 
· Review home-to-school transport policies. Should we allow taxis to take these children to school ; actually children are better off being taken to school by their parents, or with friends
· The system doesn’t “need therapists and psychologists writing so many reports and reviews. “What we do need is a much more schools based, teachers based, trusted approach.”

· Children with SEND to benefit from earlier intervention as government backs research into tools to identify special educational needs sooner. Innovators are to test earlier interventions to help support children with SEND, backed by government. The research aims to roll out successful pilot approaches to schools by 2028 For details, see https://www.gov.uk/government/news/children-with-send-to-benefit-from-earlier-intervention-as-government-backs-research-into-tools-to-identify-special-educational-needs-sooner

· Concerns have been raised about the focus on mainstream schools opening resource bases for pupils with special educational needs ahead of the government announcing its planned reforms to special educational needs and disabilities (SEND) support. School leaders have questioned whether resourced provisions are the best way to ensure a more inclusive system and warned this approach can result in “exclusion in its worst sense”. “Resourced provisions are  not the efficient answer that they’re looking for. If you ask a lot of families and neurodivergent children...or those who are otherwise deemed hard to place, they don’t really want to be stigmatised in that way, in education in silos alongside mainstream.” See https://www.tes.com/magazine/news/general/send-school-leaders-concerns-resource-bases-inclusion

· Analysis shows a rise in high-level SEMH needs. Almost half of all school children now need support with social and emotional development, analysis suggests – including 1 in 6 who have a high level of need. The proportion of children aged 5 to 16 with high levels of social and emotional needs has increased by more than 50% since 2018. Of 19,311 children from 100 schools who were assessed in 2024, 15.6% had high SEMH needs while 27.4% had moderate needs. Many pupils are struggling with “fundamental skills” including managing emotions, building positive relationships, and concentrating and behaving in the classroom. “Where these needs remain unaddressed, pupils often struggle to sustain the concentration and attention necessary for effective learning, and can display a lack of interest and/or challenging and disruptive behaviours within the classroom. “A pupil’s inability to establish positive relationships, resolve issues, and overcome challenges can prevent effective engagement with everyday learning.” https://www.nurtureuk.org/wp-content/uploads/2025/11/Time-To-Nurture-Report.pdf

· For an article showing the problems LAs who are involved in the SEND “safety valve” scheme , see https://schoolsweek.co.uk/send-safety-valve-success-story-racks-up-4-5m-deficit/

· Ofsted has issued “Area SEND inspections and outcomes in England: management information 2024 to 2025”  https://www.gov.uk/government/statistical-data-sets/area-send-inspections-and-outcomes-management-information-2024-to-2025  18 SEND area inspections were carried out in the spring and summer terms of 2024-25 by Ofsted and the Care Quality Commission (CQC). In the summer term no local education authority area was given the top SEND area rating, five areas were found to be delivering inconsistent experiences and three were found to have systemic failings in their provision of SEND support.  In the spring term one area was found to be typically delivering positive outcomes, five were found to be delivering inconsistent experiences and another four were found to have systemic failings.

· The government is in danger of overlooking the importance of what is taught in special schools and needs to focus more on students who cannot access the national curriculum, special-school leaders have warned. Headteachers have raised concerns that their sector was only mentioned once by the DfE in its response to this month’s curriculum and assessment review. https://www.tes.com/magazine/news/specialist-sector/special-schools-overlooked-curriculum 


Staff welfare and workload
· Nearly two-thirds of teachers say they provide additional support to pupils in poverty on a monthly basis, according to a union poll. According to the NEU, 43 per cent of primary and secondary teachers surveyed said they take steps beyond their educational role to support children on at least a weekly basis. The union said this support “commonly includes seeking food, clothes, learning resources, providing housing support, sourcing items for homes, such as washing machines, and making referrals to specialist services”. In the most deprived areas, 57 per cent provide support to pupils in poverty every week. This includes 25 per cent who do so every day, compared with 5 per cent in schools serving areas with the least deprivation. Teachers reported pupils attending school without breakfast, sleeping on sofas and lacking stationery to complete their homework as examples where support was needed, the union said. One respondent said pupils had been arriving at school “without basic items of clothing they need to keep dry and warm as well as basic equipment” and that they had paid for pencil cases and stationery for all of their students. https://cpag.org.uk/news/teachers-back-action-child-poverty-poll-shows-opportunity-cost-pupils?_gl=1*1nae60z*_up*MQ..*_gs*MQ..&gclid=CjwKCAiAlfvIBhA6EiwAcErpyegdaN0HIkkSKnSavLCIbXUYLfcqxQm_m8WGHFkObiSfrVsMg2pZIxoCS58QAvD_BwE&gbraid=0AAAAADsHSaAteR9CcE71oYKeAoPRUSgXw

· Education Support as issued its annual Teacher Wellbeing Index https://www.educationsupport.org.uk/media/3qeajx41/teacher-wellbeing-index-2025.pdf  Teacher wellbeing rates have dropped to a new low, with more than three quarters of staff experiencing symptoms of poor mental health due to work. Staff wellbeing across the education sector has dropped to its lowest since 2019.  The education workforce is in "crisis" and warns "young people's education will suffer" if more is not done to keep teachers in the job. Education staff have continued to report significantly lower wellbeing than the general population. 
· This year, the average wellbeing score for education staff was 43.42. This is lower than the national population score of England, which was 51.40 this year. 76 per cent of education staff report feeling stressed, 77 per cent reported experiencing symptoms of poor mental health due to work, and 36 per cent were at risk of probable clinical depression.
· Experienced insomnia or difficulty sleeping increased by 8 per cent to 50 per cent in the past year, difficulty concentrating saw an increase of 10 per cent to 41 per cent, and tearfulness rose by 8 per cent to 37 per cent.
·  School and college leaders reported slightly higher levels of stress (86 per cent) than other roles (76 per cent). Eighty-one per cent of leaders and 60 per cent of school teachers also said they experienced ‘time poverty’ for three quarters or more of their time – the feeling of having too many things to do without enough time to do them.
· Slightly more teachers than senior leaders (29 per cent vs 26 per cent) considered leaving their jobs due to pressures on their mental health. For 66 per cent of those who have considered leaving, they said volume of workload was the main reason.
· Teachers were also more likely to report their organisation’s work culture had a negative effect on their wellbeing, at 51 per cent compared with 45 per cent of senior leaders. Similarly, 44 per cent of school teachers said they were not well supported by their organisation over their mental health, compared with 35 per cent of senior leaders.
· Seventy per cent of staff reported helping their pupils manage their emotional responses on a weekly basis – up by 31 per cent since before the pandemic. Some 30 per cent of staff said they provided food for their pupils, while 24 per cent provided key supplies on a weekly basis. Just under half (49 per cent) of staff who provided this said it had a negative impact on their mental health.

· For an article “Why do teachers get such a bad deal on maternity pay?” see https://www.tes.com/magazine/news/general/teacher-maternity-leave-pay-compare-public-sector 

· Data analysis by the NAHT shows that 30 per cent of primary heads under the age of 50 who were appointed in 2019 had quit the role by 2024. The union said this is a rise of 9 per cent since the five years from 2011-16. Heads are leaving secondary school posts in larger numbers, with 38 per cent under 50 departing their role in the same period, although the increase, up from 35 per cent from 2011-16, is smaller. The NAHT said that of the heads who left primary schools, 71 per cent were no longer working in primaries and were “most likely lost to the profession”. In secondaries, 80 per cent of leaders no longer in their posts stopped teaching. A “record” 65 per cent of leaders said they would be very unlikely (35 per cent) or unlikely (30 per cent) to recommend school leadership, up from 53 per cent last year. A similar proportion (64 per cent) of leaders said they did not aspire to become a headteacher. The NAHT said this figure was 40 per cent in 2016. When asked about what improvements could be made, 81 per cent of respondents said a “fundamentally different” approach to inspection and 82 per cent cited greater professional recognition. https://www.tes.com/magazine/news/general/overwhelmed-headteachers-leave-role-within-five-years  https://www.naht.org.uk/News/Latest-comments/Press-room/ArtMID/558/ArticleID/2895/School-leaders-quitting-amid-%e2%80%98overwhelming%e2%80%99-demands-wellbeing-harm-says-NAHT?_gl=1*1f39rfu*_up*MQ..*_ga*NjQwNzg5OTczLjE3NjM3MTkyNDc.*_ga_N9LLDHSYC3*czE3NjM3MTkyNDYkbzEkZzAkdDE3NjM3MTkyNDYkajYwJGwwJGg3MTU5NTM3ODU. 

ITT
· The National Association of School-Based Teacher Trainers is to investigate how to strengthen SEND training for teacher trainees – as two-thirds of providers say they feel new teachers are not prepared to deal with rising complex needs. A new NASBTT survey https://s3.eu-west-2.amazonaws.com/media.nasbtt.org.uk/wp-content/uploads/2025/11/17090329/ITT-Insights-Survey-November-2025.pdf has found 65 per cent of teacher training providers (49 of 75 respondents) do not think new teachers are properly equipped to meet the demands of more complex SEND in mainstream settings. A further 8 per cent said they “don’t know”, while 13 per cent said they do feel teachers are properly prepared, and a further 13 per cent answered “maybe”. Meanwhile just 29 per cent of the 75 respondents said they feel their organisations are equipped to prepare trainees effectively, to deal with more complex SEND. NASBTT also announced a new project aimed to “bridge the gap” between what trainees are taught and what is required of them once placed in schools. https://schoolsweek.co.uk/new-research-to-scope-out-bridging-gap-in-send-teacher-training/

· For an article “The rise of teaching internships – a recruitment solution?” see https://schoolsweek.co.uk/the-rise-of-teaching-internships-a-recruitment-solution/

· Resources for accredited initial teacher training (ITT) providers running recruitment events to help engage prospective trainees. https://www.gov.uk/government/publications/recruitment-resources-for-initial-teacher-training-providers

· The government is being urged to provide extra funding to support initial teacher training (ITT) in rural areas, as a report warns that trainee teachers are being prevented from starting their careers in Cornwall due to expensive housing and poor public transport. It calls on the government to provide teachers who are training in rural and coastal areas with financial support for housing and transport to recognise the additional costs involved. The report also recommends that the use of flexible online and in-person learning options should be provided to overcome access issues in remote areas. https://www.tes.com/magazine/news/general/extra-funding-needed-overcome-rural-barriers-teacher-training

Public examinations
· Special consideration in GCSE, AS and A level: summer 2025 exam series https://www.gov.uk/government/statistics/special-consideration-in-gcse-as-and-a-level-summer-2025-exam-series 

· In summer 2025, 168,245 individual students had at least 1 special consideration request approved. This represents 12.2% of the overall 1,376,480 GCSE, AS and A level students with results issued in summer 2025. This is similar to summer 2024 where 13.1% of the overall 1,349,260 GCSE, AS and A level students had at least 1 special consideration request approved (176,115).
· In summer 2025, there were 725,115 GCSE, AS and A level special consideration requests, which is similar to 2024 (721,830 special consideration requests). For context there were 17.1 million GCSE, AS and A level scripts and non-exam assessments marked in summer 2025 and 16.7 million marked in summer 2024.
· The majority of special consideration requests (96.1%) were approved, similar to summer 2024 (95.1%).
· Most approved requests in summer 2025 were for mark adjustments (96.1%) rather than qualification awards (3.9%). This is similar to summer 2024 where mark adjustments and qualification awards constituted 95.2% and 4.8% of approved requests respectively.
· For previous years, see https://www.gov.uk/government/collections/statistics-special-consideration-in-gcse-as-and-a-level

· Vocational and other qualifications quarterly: July to September 2025. Statistics on certificates issued for vocational and other qualifications (excluding GCSEs, AS and A levels, Advanced Extension Awards, apprenticeship end-point assessments, Extended Project Qualifications and T Level Technical Qualifications). https://www.gov.uk/government/statistics/vocational-and-other-qualifications-quarterly-july-to-september-2025

· Deaf charities have welcomed the proposed BSL GCSE it as a “key milestone” for deaf children, and hope the GCSE will raise the profile of BSL and deafness. Ofqual has published its official rules to guide the design of a new British Sign Language (BSL) GCSE, (see the last Update), – but exam boards have not committed to creating the qualification. AQA has said it will not, and the other three exam boards are only considering it. The British Deaf Association (BDA) estimates 151,000 people in the UK use BSL, 87,000 of whom are deaf. Around 22,000 people in England and Wales use BSL as their main language, 2021 census data shows. https://schoolsweek.co.uk/new-british-sign-language-gcse-rules-confirmed-but-will-exam-boards-offer-it/

· JCQ November newsletter. https://mailchi.mp/jcq/19-november?e=0bb0930afc 
This JCQ update features details on:
· Key dates
· Helping you get your entries right
· Policy assurance: online questionnaire
· AI survey
· New website update
· Access arrangements and reasonable adjustments: recordings available
· Terminal rule reminder
· Ofqual's VTQ information hub 
· NCFE digital updates
· Curriculum and Assessment Review

· Choosing between exam boards enables schools to reduce exam times to a degree ‘not all that different’ to that envisaged by the Francis review, says Ofqual. “Anybody in a school now who was thinking that they wanted to make their number one priority reducing exam volume above all other considerations, could, if they wanted, look across the specifications offered by different exam boards and choose the specification that had the shortest over exam volume.” https://www.tes.com/magazine/news/secondary/ofqual-chief-schools-can-already-cut-exam-times 

League tables
· FFT Education Datalab has analysed the impact proposed changes to league tables, as in the DfE response to the Curriculum and Assessment review, will have, based on entries and outcomes for pupils who took their GCSEs in 2023-2024. https://ffteducationdatalab.org.uk/2025/11/what-difference-will-the-proposed-changes-to-attainment-8-and-progress-8-make/  The main change consists of doing away with the three slots previously reserved for subjects counting towards the discontinued EBacc measure. Instead, there will now be two slots for science and four slots for “breadth”, although two of the breadth slots come with strings attached. They can be filled with qualifications from two of the following three categories: humanities, creative subjects or languages Religious studies will henceforth be considered a humanity alongside geography and history/ ancient history. 
Overall, changing the way Attainment 8 is calculated will make little difference to the Progress 8 scores of the vast majority of schools. However, it is likely to have more of an impact on the qualifications for which pupils are entered. Firstly, any vocational and technical qualifications (VTQs) in creative subjects will not be counted. This is likely to result in a shift back to GCSE. Secondly, the incentives to enter pupils for geography or history have been reduced. What we will see is an increase in the percentage of pupils filling their “Group 4” slots. This will mean taking either a creative subject or a language. Given the harsher grading of languages, it is  suspected that we will see more of an increase in entries in the creative subjects. For a summary in more detail, see https://schoolsweek.co.uk/progress-8-a-third-of-pupils-gcse-entries-dont-fit-reformed-measure/

School and academy management
· The government is bidding to shield schools from the £200 million management information system (MIS) turf war by drawing up a new framework through which leaders can purchase the edtech. https://www.find-tender.service.gov.uk/Notice/067306-2025?utm_medium=email&utm_campaign=2025-10-23&utm_source=SavedSearch Officials have launched a consultation on how they can simplify the process of buying the software – which collects attendance, payroll and admissions data – and reduce the “legal risks” schools face. It follows a string of costly court fights, involving local authorities and some of England’s biggest academy trusts. https://schoolsweek.co.uk/dfe-looks-to-reduce-mis-legal-risk-amid-200m-turf-war/

· School food standards: resources for schools. Resources to help schools plan and provide healthy food in schools. https://www.gov.uk/government/publications/school-food-standards-resources-for-schools


· DfE has updated its manual “Meeting digital and technology standards in schools and colleges”  https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges

· 23 schools have now installed Great British Energy solar panels and are cutting their energy bills with clean power. Full list has been announced of over 250 schools across England that are set to benefit from Great British Energy and UK government funding for solar panels The millions in savings will be reinvested into education. As part of an expanded scheme to fund solar panels for NHS sites, military sites and schools, https://www.gov.uk/government/news/great-british-energy-to-extend-solar-scheme-to-military-sites over 250 schools across England have signed agreements to benefit from a share of up to £100 million in funding from Great British Energy and government for new solar panels and other energy efficiency measures. The scheme will target schools and colleges with buildings that are able to accommodate solar panels in areas of England most in need. As part of this, the government has selected schools that will be primarily clustered in areas of deprivation in the North East, West Midlands and North West, as well as at least 10 schools in each region of England. Each region includes a further education college which will work with the contractors appointed to promote careers in renewables to support growth in the construction and renewables workforce. This could be through work placements, skills bootcamps and workshops. This is alongside all nurseries, schools and colleges being called upon to put in place a climate action plan, https://www.gov.uk/guidance/sustainability-leadership-and-climate-action-plans-in-education while empowering young voices through Youth Sustainability Champions to help advise, evaluate and champion sustainability in education. See https://www.gov.uk/government/news/schools-to-cut-bills-with-great-british-energy-solar-panels

· There is evidence of a shift towards MATs organising “themselves and their resources into local clusters”. See https://schoolsweek.co.uk/ormiston-trust-gives-up-founding-school/

· DfE has updated “The list of educational settings eligible to receive grant funding from the National Education Nature Park programme and application criteria.” https://www.gov.uk/government/publications/national-education-nature-park-grant-funding

· For the latest DfE Update, see https://www.gov.uk/government/publications/dfe-update-19-november-2025


· How regional Prevent education co-ordinators (RPECs) can help education providers with the Prevent duty. https://www.gov.uk/guidance/regional-prevent-education-coordinators

· ‘Monitoring’ of the first batch of schools going through the new regional school improvement system is taking place this term, says DfE official. RISE teams are working with schools needing support, brokering help from other organisations and drawing up improvement plans. RISE advisers have initially focused on “stuck” schools - those with an Ofsted rating of “requires improvement” that were previously rated less than “good” under the old inspection system. https://www.tes.com/magazine/news/general/rise-school-improvement-impact-will-be-seen-christmas Leaders recruited to the government’s RISE improvement programme have faced “hostility” and resistance from the schools they are trying to turn around, an adviser said.
RISE regional plans will be published in spring 2026, following the January release of the white paper. They will include “a high-level overview” of local capacity “available to support the sector”, how each area will “support the delivery of national priorities, including targets and milestones”, as well as an “overview” of schools eligible targeted intervention.  Another “potential adviser recruitment” round has also been earmarked for January. A new RISE digital service will be launched next September. It will be a “system you can log into” that produces “report of your own data…that will help you then to both diagnose your school improvement needs but then, crucially, pairs you up with similar schools https://schoolsweek.co.uk/rise-advisers-reveal-hostility-from-stuck-schools/ 

Behaviour related issues
· National behaviour survey report: 2024 to 2025 academic year. Survey findings on behaviour in schools, including school behaviour culture and policies, behaviour management, frequency and impact of misbehaviour and response. https://www.gov.uk/government/publications/national-behaviour-survey-report-2024-to-2025-academic-year For these from previous years, see https://www.gov.uk/government/collections/national-behaviour-surveys  For a summary of the section which deals with mobile phones, see https://www.tes.com/magazine/news/general/phone-rules-schools-dfe-behaviour-survey For a summary of some other key points, see https://schoolsweek.co.uk/schools-say-classrooms-are-calmer-but-no-change-in-behaviour-disruption/ 

· Schools will face a legal duty to record their use of non-disciplinary isolation and report it to parents under plans being developed by the government, that is seclusion. The decision to legislate for the new duty, which will not cover the use of isolation as a punishment, has delayed the publication of final guidance on restrictive interventions in schools, which is being re-drafted. Isolation is often used to describe both “seclusion” and “removal”, but the two are different. Seclusion is defined by government as the “supervised confinement and isolation of a pupil, away from other pupils”. Whereas “removal” is “where a pupil, for serious disciplinary reasons, is required to spend a limited time out of the classroom”. It is not clear why the government is planning a legal duty to record and report seclusion but not isolation as a punishment – which has become an increasingly controversial behaviour management tactic. See https://schoolsweek.co.uk/schools-to-face-legal-duty-to-record-seclusion-use/

· Statutory guidance on the responsibilities of local authorities and regional directors relating to schools and pupil referral units that require support or intervention. https://www.gov.uk/government/publications/schools-causing-concern--2

School and academy leadership
· School leaders can no longer be expected to act as a “jack of all trades” because the pressures of the school system are beyond the remit of just one person, a new report warns. The NGA, ASCL and the Institute of School Business Leadership (ISBL) say that the system still relies on a “hero leader” mindset despite increasingly complex organisational demands. The three bodies warn that this creates fragmented leadership across governance, education and business functions. This, in turn, reduces strategic clarity, weakens organisational stability and risks poorer outcomes for pupils. The report, The Three Strands of Leadership, outlines a model in which governance, educational leadership and business leadership must operate as equal partners rather than siloed functions. It warns that schools and trusts that fail to integrate these different functions are more likely to experience misalignment between curriculum and finance, weaker decision-making and higher levels of leadership burnout. Leadership development across the sector still focuses heavily on teaching and learning, while training in finance, HR, estates, technology and governance remains patchy and inconsistent, according to the report. The report argues that business leadership is still undervalued in parts of the sector, despite trusts now overseeing budgets that can exceed £20 million and managing multiple sites, regulatory frameworks and workforce structures. There is a growing trend of multi-academy trusts appointing CEOs from business, public-sector or non-teaching backgrounds, the report highlights, adding that this reflects an evolution in what is required by modern educational organisations. https://www.tes.com/magazine/news/general/hero-school-leaders-approach-is-damaging

Looked after children
· Children looked after in England including adoption: 2024 to 2025. Information on looked after children at both national and local authority levels for the reporting year 2024 to 2025. https://www.gov.uk/government/statistics/children-looked-after-in-england-including-adoption-2024-to-2025 
· The number of CLA reported by local authorities on 31 March decreased by 2% (down 1,760 children) compared to last year - now at 81,770 children. This decrease is due to a fall of 1% in the number of non-UASC CLA (down 860 children) and a fall of 12% in the number of CLA who were UASC (unaccompanied asylum-seeking children ), (down 900).
· The rate of all CLA per 10,000 children aged under 18 years has decreased to 67 - down from 69 last year and down from a recent peak of 70 in both 2022 and 2023.
· The number of children starting to be looked after during the year has fallen and the number of CLA ceasing during the year has risen.  CLA ceasing due to being the subject of a special guardianship order (SGO) increased by 6% (up 220 children) and CLA adopted increased by 1% (up 20 children).
· Children looked after on 31 March 2025, excluding UASC 75,240 Down 1% on 2024
· Children looked after on 31 March 2025 who were UASC 6,540 Down 12% on 2024
· Children who ceased to be looked after, due to adoption 3,040 Up 1% on 2024
· Children who ceased to be looked after, due to a SGO special guardianship order  4,110  Up 6% on 2024

· Collection of statistics on looked-after children https://www.gov.uk/government/collections/statistics-looked-after-children

· Information on children looked after in England who are placed out of area, their characteristics and associated outcomes, for the year ending 31 March 2024. https://www.gov.uk/government/publications/children-looked-after-a-focus-on-placement-location

· The government has announced a review to strengthen 'National Protocol' guidelines for children in care and care leavers. In particular, this will look at what more can be done to stop disproportionate numbers of vulnerable young people living in care from being criminalised, and make sure care leavers and their families get the support they need rather than criminal sanctions for less serious incidents. Children in care often face significant early trauma, instability and abuse, leaving them more vulnerable to exploitation and crime. People who have been in care are four times more likely to receive a criminal conviction and ten times more likely to end up in prison compared to everyone else. The improved protocol will be published in Spring 2026. https://www.gov.uk/government/news/children-in-care-protected-from-falling-into-justice-system

Ofsted
· Changes to Ofsted inspections “should feel energising” to leaders, the chief inspector Sir Martyn Oliver has said. “Not anxious, but energised by a system that accounts for the complexity and richness of what happens in your schools every single day. “And it should feel energising. This is truly a bold, defining change that fundamentally reshapes how we think about schools, and hopefully, how you all think about yourselves.” “So when we inspect, we are asking you to take us on a journey around your school. Tell us your story. Inspection is a chance for a dialogue and a genuinely collaborative process in which we’re thinking together about what we’re seeing.”  Oliver insisted that “teacher and leader wellbeing is built into the very aspect of how I designed this renewed approach. Ofsted is interested in looking at how it can reduce the time spent waiting for notice of inspection and give more clarity to schools over when they will be visited. https://www.gov.uk/government/speeches/martyn-olivers-speech-at-the-schools-and-academies-show   https://www.gov.uk/government/speeches/martyn-olivers-speech-at-the-2025-association-of-colleges-annual-conference

· Collection. Statistics from Ofsted for early years and childcare. https://www.gov.uk/government/collections/early-years-and-childcare-statistics

· Experience of a new Ofsted inspection of a primary school
The school found the inspectors much more helpful and supportive than in previous inspections and with much better regular communication. Just two concerns:
· For a strong assessment of “Achievement”, the team wanted three years of good figures in national tests as in ISDR. Good above national average figures in the latest year were not enough, even if all the other categories were assessed as strong. This means for schools that if a new head comes in and quickly improves the school which was previously underachieving and boosts results with speed this will not be good enough for a strong judgement until enough time has passed. It would surely be better if inspectors can make a judgement that all the evidence suggest that the potential is there for the good results to continue rather than look back at years when there was a different leadership in place
· There was an emphasis on schools achieving above average national test results. There surely needs to be more attention to context and the ability level of the intake. In addition, why should schools aim to be more inclusive and take on SEND and less able students if this is then likely to lower their Ofsted achievement grade

· Ofsted has confirmed routine inspections under its new ‘report card’ framework will be beginning at state schools on December 1. Routine inspections have been paused this term while Ofsted launches its reformed inspection framework, meaning none have taken place since July. Ofsted’s new framework was launched last Monday (November 10), but has initially been rolled out to schools that have volunteered for inspection. There will then be a pause on routine inspections during the week before Christmas – the week commencing December 15 – to allow for inspector training, before inspections resume in the new year.

· For an article “Here’s what five leaders inspected under the new regime had to say about their experience”, see https://schoolsweek.co.uk/more-collaborative-more-pressure-heads-issue-report-cards-on-new-ofsted-inspections/ 


Education news for schools
· Staff are set to strike for six days in December and January over a trust’s virtual teacher who delivers remote maths lessons to secondary pupils. Star Academies‘ Valley Leadership Academy in Bacup, Lancashire, rolled out a “virtual teacher” (VT) for its top set year 9 to 11 maths classes in September, prompting backlash from unions. https://schoolsweek.co.uk/staff-to-strike-over-schools-use-of-virtual-teacher/

· STEM November newsletter https://updates.stem.org.uk/cr/AQiTyxYQ9tDuARisxq6IAXQMymmvugh8O-7ywHmFqBBqzgfo713wQPEFf39aTHM3

· EEF weekly Update https://mail.google.com/mail/u/0/?tab=rm&ogbl#inbox/WhctKLbmtMTbhbwKqNXMpBwsxkLFFXBTGcgfMnKtcTSJbgZVGBznnsTPxtBJNkgclKBPbwl 
· Discover our updated guidance on metacognition and self-regulated learning
· Explore our new local partnerships to put evidence to use
· Find out what impact EEF-funded projects have had on pupils with EAL
· Unlock the power of manipulatives in maths
· Take part in a new study on the impact of tier entry decisions in GCSE maths

· From FFT Education DataLab:
· Who might take the new V-Levels? https://ffteducationdatalab.org.uk/2025/11/who-might-take-the-new-v-levels/
· Why designing the Year 8 diagnostic maths test might be harder than you think https://ffteducationdatalab.org.uk/2025/11/why-designing-the-year-8-diagnostic-maths-test-might-be-harder-than-you-think/

· Dozens of councils do not hold data on how many home-educated children are subject to child protection enquiries, See https://schoolsweek.co.uk/safeguarding-risk-data-missing-from-councils-home-education-records/ 

· The firm overseeing England’s biggest school PFI contract is planning to “go into liquidation” with millions of pounds worth of building repairs work still outstanding. Transform Schools (Stoke) Ltd (TSSL) was responsible for maintaining 88 schools in Stoke-on-Trent built under a private finance initiative (PFI) contract, which ended on October 25. It is one of the first school contracts to end. But as of late August, £7.2 million of “hand-back works” were still yet to be completed by the PFI company, Stoke council previously said. https://www.bbc.co.uk/news/articles/c5y0yrl111qo 

Post 16
· EPI report “What you learn and what you earn: educational choices and labour market outcomes” https://epi.org.uk/publications-and-research/what-you-learn-and-what-you-earn/
· Earnings at age 25 are strongly associated with the qualifications taken post-16. Those with level 3 qualifications earn substantially more on average than those with lower-level or no qualifications.
· Regardless of the post-16 qualifications taken, disadvantaged students aged 25 consistently earn less on average than their non-disadvantaged peers. For example, male disadvantaged students who took level 3 qualifications earned, on average, £3,250 less than their non-disadvantaged peers (£25,020 v £21,770).
· GCSE attainment at 16 is a key driver of this earnings gap, especially for women. The raw earnings gap between disadvantaged and non-disadvantaged students is around £4,100 but falls by £2,000 for women and £1,500 for men after controlling for prior attainment.
· The lower prior attainment and qualification pathways of disadvantaged students explain much of the earnings gap

Postscript
· DfE social media effort! Much derided by unions
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APOLOGY STATEMENT

We would like to address some matters brought to our attention.

It appears that our efforts to give every child the best start in life have had
some unexpected consequences.

Our Best Start Free Breakfast Clubs have served over 2.6 million meals,
creating unforeseen levels of concentration in our classrooms and have
left parents facing alarming amounts of unexpected free time at the start
of the day.

30 hours of government-funded childcare have saved parents £7,500 per
child per year, triggering an outrageous increase in household savings and
putting a shocking new focus on the importance of school readiness.

With our drive to tackle school absence getting 140,000 children back in
class and thousands more teachers recruited into our schools, our
classrooms have become bustling hubs of learning, teeming with
ambitious young people set to achieve and thrive with the help of this
government.

We put this down to our Plan for Change, which it seems has raised the
bar alarmingly high.

It turns out that when you have a mission to break down the barriers to
opportunity, you end up making working people's lives better.

We completely understand the urge to find out more - go to the
Education Hub or beststartinlife.gov.uk.

Department for Education Social Media Team




